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=1 ﬁﬁfﬁg 200-500 0%-10%

oz fgﬁ”éﬁ 200-300 0%-10%

Az fgﬁ’%‘% 100-200 0%-15%
MNEBHERE DL (BE-R) coreo 0o 5o

SSC (Manager-Director)

ADEE (R

RIXR (RE-DHB)
Employee Relationship 50-150 0%-15%
(Manager-Director)



ANEE ()

SR (BRIB-RE)
Compensation & Benefit, Performance
Management, Payroll
(Manager-Director)

50-200 0%-15%

AT SRR R R (RB-BK)
Talent Development & Organization 60-250 0%-15%
Development (Manager-Director)

BE (RE-2 %)
Talent Acquisition, Recruitment 50-200 0%-15%
(Manager-Director)

BEISFEIEE (RE-BHK)
Training, Learning & Development 50-180 0%-15%
(Manager-Director)

ABRERRS (RB-2 %)

A o re
HRIS (Manager-Director) 50-160 0%-15%

1T

ITERREA o
Office Manager 30-80 0%-15%
SE0E

Executive Assistant/Personal Assistant 30-60 0%-15%
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KOS Mainland China
Manager
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Investij;;éb%;;ﬁ/ﬁ\//zi?ment VP BOR(SE 0%
A%ffiifgit glo=ih 0%
Directorff;)n[iz i%fﬂpliance 50-100 0%
Post Inveffe%tfitegration 80-120 0%
rerio o T 50-150 o%
< ﬂ/v?ff?(ﬁ?f@%“ SO 0%
Déch ?Eiﬁfﬁ) SISy 10%
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Manager of IR - RMB



BEEE

HENTE/ERRAE -
CEO/CIO 150-800 0%-15%
= IQ\%EE
= 150-800 0%-15%

Managing Director

AR REWSHRDH

Foreign Asset Management Head of 100-300 0%-5%
Business Development
hEVMEERR
Chinese-domiciled Institutions Head of 100-300 10%-20%

Institutional Sales

BRINEHELSE
50-100 10%-20%
Senior Institutional Sales Manager ° °

FH A EEE
, %}]?&mm% - 30-50 10%-20%
Junior Institutional Sales Manager

PEEEHERTA
Chinese-domiciled Institutions Head of 100-300 10%-20%
Channel Sales

BREEHERRE

-12 %-20%
Senior Channel Sales Manager 807120 107%-20%
MR ELE o
Junior Channel Sales Manager 30-80 107%-20%
B/ RS RS .
Fixed Income/Equity Fund Manager 80-200 el S
%‘t:ﬂ’_mﬁﬁ =
R il 80-150 5%-15%
Senior Equity Researcher
TR R &
© Jhb i 30-80 5%-15%
Junior Equity Researcher
XL P ﬁi = n/‘%‘\%
Gy 100-300 10%-20%

Head of Risk & Compliance
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AKIE

BRXEE

Senior Risk Manager 00
Ylvez3id
Risk Manager 00
W55
-2
Head of Finance 108560
5541
v 30-100
Finance Manager
IR/ BB R R
VR EREBERAR D 00
Strategy & Research
FRRN
Head of Product 100-28
FEmEIE
30-100
Product Manager
BRERE/IEEEABRE
ClO/Director of Information Technology 100-400
Department
AR
Data Analyst 40-80
NSRBI REE J0-80
Junior/Senior Development Manager
R SRR T
R SRCHEZE 30-80

Junior/Senior Application Manager

10%-20%

10%-20%

5%-15%

10%-20%

5%-15%

5%-15%

5%-15%

5%-15%

10%-20%

10%-20%

5%-15%



Head of Operation

BERE

Operation Manager

BUHES

30-80

80-200

5%-15%

5%-15%

SURERB/RERE
Quantitative Investment
Director/Investment Manager

EURRR

Quantitative Researcher

REREESRB/MRR
Equity Strategy Fund
Manager/Researcher

EWSHTERFRR
Fixed Income & Derivatives Fund
Manager/Researcher

ArBmfRR

Commodity Researcher

2HREMHAR R
Global Macro Researcher

NR/ESRZRFHRR

Junior/Senior Multi-Factor Researcher

BEMRR
Algorithmic Researcher

BRI

Option Researcher

200-500

60-120

50-200

50-100

50-80

50-200

50-200

50-200

80-150

10%-20%

10%-20%

10%-20%

10%-20%

10%-20%

10%-20%

10%-20%

10%-20%

10%-20%
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EURFR

Quant Trader 80-150 0%-20%

AIER/AIFRR

Al Specialist/Al Researcher 150-500 10%-20%

@‘g”%ﬁ_‘u I’

S -2 %-20%
Head of Sales §/0-200 107%-
REHERLRE

Channel Sales Manager

HI|RER
Data Scientist

50-200 10%-25%

80-300 15%-25%

SWC++/EHPythonFF &
Quantitative C++
Development/Quantitative Python
Development

100-280 10%-20%

SHHTFEFRIREI
Quantitative Data Development 60-100 10%-20%
Engineer

REHESHRKIEZIM
Strategy Portfolio Development 60-100 10%-20%
Engineer

NieEEREMEE

- 00_2 oO
Head of Risk & Compliance 100-300 10%-20%

BRXREZE

_ o o
Senior Risk Manager 50-100 10%-20%

X 212

- 00_2 oO
Risk Manager 30-50 10%-20%

>

= Al
700N

=
Head of Operation

i
:

80-150 5%-15%

EERE

30-80 5%-15%
Operation Manager o= 197
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KOS Mainland China
Director
Rachel Lun

KOS Mainland China
Manager
lan Qin
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EJT%K = 100-300 0%-10%
Eiiﬁf = 80-250 0%-10%
i éi%‘g 100-250 0%-10%
Bl %’E‘fﬁg 100-300 0%-15%

.
Y3

Softwarjﬂgj\ififg?&gineer 40-80 el
N A
Blociﬁ&a?fiijoper 607150 15%-30%
NI <1 £0-90 159209

Artificial Intelligence Engineer
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BN A A LIEIm

20- %-10%
Application Development Engineer 0-70 0%-10%
3t T2
/ijlit *E)Fﬁ 15-50 -
Test Engineer
~tE TR
i - 50-100 0%-20%
Cloud Computing Engineer
' [
=
XA mEE
-12 % - %
Payment Product Manager 60-120 0%-10%
IR mAE o
Data Product Manager 50-100 0%-20%
X e EEmaEE o
Risk Management Product Manager 60-120 0%-20%
EMFEmEE
- 2 00‘2 Oo
Compliance Product Manager 60-120 0%-20%
RER T mEIE
Insurance Technology Product 50-100 0%-15%
Manager
X HREE T R 2T
R REIE . w
Blockchain Product Manager
AlFFm&AT
P 60-120 0%-20%

Al Product Manager
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ME &= oo
T PMO 30-80 0%-10%
zaze

= 50-150 20%

Cyber and Information Security
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KOS Mainland China
Associate Director
Sylvia Yuan

KOS Mainland China
Manager
Moon Li
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HEM/IFE

IR AR

‘R
Eﬁ?égﬁg 400-2,000 5%-15%
gﬁi;ﬁf & 300-700 59-15%
éﬁiﬁf & 300-700 59%-30%
cscsgﬁc%&jgc VP 200-700 0%-15%
CR&DOE&%VEJ_E?S R&D VP 300-900 0%-20%
MFzrijzeEi[:Jn%g%P 300-400 0%-10%
MarkFeEiifggll\D%ector 150-200 10%-15%
%sfi?/fk Ze0m000 0%-15%
Procuremen’im\,/lgli;ffcurement VP [ 10%-30%
N EEE —SAL 80350 N

SC Operation VP



Bm&ikHE

REPHERK

National KA Sales Director > 20 0%-10%
Regio%flii%iﬁector 0220 0+
Trade%ﬁjfefiﬁ;?ﬁrector 153800 10%-15%
ﬁff&ii% 120-200 0%-20%
Bt/E1%
Brand (n?jfle?r\aélélfanager FOO-E0 o%m15%
E}?é;jioﬁﬁ 300-500 10%-15%
EHZvi—Rféﬁ\; g\%A 100-400 15%-35%
I\/Iarkiiiffb%ector 1507250 go1o%
=EHERE 150-350 10%-15%

National Sales Director
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/g\ééfg
150-800 0%-5%
General Manager
\E—,é;—n—‘—u
Eﬁé’go = 100-300 0%-5%
i =
@ﬁézjg’ = 200-500 10%-15%
HE/IzEa
SEHE/EE R 100-220 0%-10%
Sales Director
L I:I/ILELI\”/C
R i 100-260 0%-15%

Merchandising Director

18 F b L/ 8o

RN

. 150-250 10%-15%
Ecommerce Director
it 35 B g L s
D 150-200 15%-25%
Social Commerce Director
BINREERERTE .y
Brand CEO (Overseas) AU 200 [ <>
FINSRIE/—E AL
80-220 15%-30%
General Manager (Overseas) ° °
NS 5 —2y
B RE—S 80-300 15%-30%

Overseas E-commerce GM



2025F HFWATWH BB A R A E 67 5 BURAF BN KN T2
FHERBRESDUFHITHRE . ATERXERFWAEN. HiE
ERZEAMERYT BREFIUIBEIAURE, EHEEINER. K
BEI R TRINEMREARAS FHKERT -

A FBEINSH MR EEERARSIERARK Bl KHZEE,
FENMITBERT BN PR o b, foMl R SRS IE N [0 < 5
fo. BwEE, BABEtl. EREWSESHIRIABHHME I
&5 REAT

REEKEFRHNHTRAHEN, BSKREXMS T BEMNE
BVEZEFHMP U IIIEK . Z5ER, 2025FHFHT
A B F B K RO R RIS RIS K .

AT A RO R =P GuiE K R R
o FERW/HFHIAR o EHO-1ARER
s MB/HIELZEER o FREAFEBINE R, BBEE
o HIERIFER o TAEHBEES
o RIRBIERTREID s TEEHRE
o HURTEFZ2AIM o ESUUEIMERE
> %Zﬁ%éﬁ'—ﬁl\'ﬂ@ﬁgﬁ&ﬁﬁ
o E AT L g ERLS
e CIO/CDO/CTO
o HHEDMID
« BRTHTRRIM
o WMHTRID

KOS Mainland China
Senior Manager
Joyce Zhou
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y -
BASE
FH0E (77)
BEGEE/EFERAE . )
CIO/CTO 100-200 8%-15%
FRP& I
ERP Director 60-150 6%-18%
_%_1%\'_‘ﬂ IIEI\H/E/" =
FEZE HIRRIPE .. op e

IT Security Director/DPO

ERIRE

WU mRABANEFUERER

Digital Product Expert/Digitalization 60-120 10%-20%

Expert
ERP/EF;T\;ICPT;A;:E? él\fi%\ager 35-80 8%-12%
Softwareigf;i:rﬁfEfﬁriﬁft/e{ff/ﬁ;ackend) 2oty 6%-10%
Db A 60-100 12%-18%

DeVops Architect



iR

HIRZRA M

Data Architect 60-100 10%-15%
Datfﬁlfoiitgipert 50-80 15%-22%
Diigiiﬁst .Y 10%-16%
Da%?ﬁiﬁsis 30-70 7%-10%
BETEIm b oo .

Algorithm Engineer
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AE, TR, A, 2TWNRAE20%K B STV EIEK
X—SHRZIZW T BV ANTERE, S8R “FEAER
BN AREN ST HER . BAKRAN: BEFEAR UL
HEENA, INEEESEERTRFTEENYT X, REAS
SHEBTHE, EXECWRREBGREOZOATNENE, &
WS ERA BRI ARED o

ETEBEHEENESFRERKEREMHSIT, BINMN20255F+ FH
PRt 7 M it = MM 2 SR ER S R Sk IR TR A B A B M X (8], £
2%F10%, EFREZREFHFMTIEMI, TUFMETNELELL,
BRI RZORNUFEFHFEREA, BTUEBEAFHEHINZE TTE
Z, BERFEMTOER IHFEAIREE NAES, BIEDIX30%
ES0%(LEEFEENKNM) . Bl MER, WYHOREFiE
M. mAEHE (Marketing) . ZEPX R BB (CRM)FEZ O RALA
R, EEHWSESMNE, NEERSF10%ZE25%0 i &= ikiE

HAIXS 5000 B Wt = MWV EBRIR T IBR T X RE—FHEIETR
Hio 36%RMEMAITHHAEE TR, (18%RANATIHRIRFE
AR, ALERT, KREXNFHENPLREZERR, XERE
EFEERER. BEmE. TAKEZE. KEPRWARRI=,

R RARKNARETENFRREN, SIhERAREOE
RHETEE, BEUMs, mMHAWEEE “ S IT/ERFERME " A
SER  RKEBFOEAINAEZTHNELRE . ARENIRAL
%l (Headcount) . JT<AYE BB AR MFHE M FT & KR o

fFit, TANBW, Him. FaMPABBEN, EaIH—1E8

KOS Mainland China
Associate Director
Cecilia Liang

KOS Mainland China
Manager
Cherry Li
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s EEMHESIEE - ZOMERARREL25BMAUIEE, —— LB HisHIE (WZz0
ﬁ@ﬂﬁﬁM&%ﬁﬁlﬂlgf&uﬁﬁilﬁm% FHEHBR, BELUTEE
NEZEEEZE RN
- BEin: EEEE. £F A . SIRERIR(F&B). BmEHFRERGEER
- a8l HERTEESANZLEES(WHREKMK . HRPAESFER)

« CRMEEFPEFEE - RIMMERARERAMELBABNERLE, REsFESH
REBERNNATRARSER, RAN:
- MR IXE H0AE EEARE IR R
- LEE P ESERMELTV)RALR
- Rt BER @ # R E Ml

o TIHE CF - MOMESNBRRE—NREZRNKEESN, THEHAERLSERENS
BAT, mOBENEE:
- UARBEAE, HEERS . ZEPHMEAKPIEMO
- CUFTSCHEAL B RIAT . E%H“ FIR3I7R . OMOSIHEH
- BERBEFEERRKRERA

« EFRARSEE - RONMERNEERBEETHE
-BEASFES: 1) MHEBETAES; 2) RERFN&BRESEERLKX
HERMEFRAS); 3) FEXAUSHEERNER/HRIRT
- BEATMMEGRIE: 1) BERSFREEZNA/EUFEE); 2) ERPESEN
2 sRESR)
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Ty SR IR
et/ B EHEE
ERIRLT

TiEESE

FTEEH

N A=

3t = QB K R 457 E

NMEARASNNERRES: EERBREOEWARKET, TREANIIER. 8
PRMERR , LV SSARE

SRR BEENEN : NLEBBEREARMER L RR L ENERNRRAE
N0 WESERRERGERN —2 MM AERBNAENN SEF" A
AR ER

SEFSIINENHBHRES . ARETEHNWE, FEFIMENFTEUNENET
WA B9 O R

MESRENE: EENEREN, TEEXREAMENTREERINRIEAERHHRIED

BEFRULVRBAR: ARl RAEXRRNLEMNER, ERERTREHELRK
B, BEFmmlinE(MmEEHX ., REEZE, TIWEFUEF) NHRELEBHA
7, REEBIZRURATHES=NE, tHERBHESSHFTAEFLKNEER
F71, ATHRENRAZEFHMan

MEBRAESN : SHIFNZOEY : BEESRESHRERETI ., ZHAHEET
NRERREMBIPEFRZERNNEFEAS, ERAFTENABHLIBNOZLOSIZE,
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" bt

EABVEEDRE/RH/CEO/ES
Group General
Manager/President/CEO/Director

EAZERREEREE
Group Retail General Manager

EREFERREBEE

Group Office General Manager

Kl R &
Regional General Manager

BIMEWHHOREE
Mall General Manager

BMBESEFHRLEE
Office General Manager

WL EREAR
Group Retail Leasing in Charge

O XEERAR

Regional Retail Leasing in Charge

B O BREAEA
Mall Leasing in Charge

EF#eEREAR
Group Office Leasing in Charge

300-1,000

300-800

200-500

150-250

60-200

80-150

100-200

80-130

40-90

100-200

20%-50%

20%-50%

5%-15%

10%-20%

10%-20%

0%-10%

10%-20%

10%-20%

10%-20%

0%-10%



T T

S INEEEEIEIN

Office Leasing in Charge o0 0%-10%
%5 3 A=
P £l ) bl 130-200 0%-20%
Group Marketing in Charge
I th = X 3 i s =
AL B AR A 60-120 0%-15%
Regional Marketing in Charge
Rl 7= T B A T 3R L
Project Marketing in Charge 60-100 0% e
it =2 E CRM A 21 o/ -1E9
Group CRM in Charge SN 0%-15%
75U I B CRMIf 35 .
Project CRM in Charge S0-c8 0%-10%
Lt = 2 E £2 2R
National Property Management in 100-200 0%-10%
Charge
e Mt = A X 85 £ 2R
Regional Property Management in 60-100 0%-5%
Charge
CENIB:chat N ATl PN
Project Property Management in 30-60 0%-5%
Charge
g\l i R/ % EpiES
B 2R/ R R E PR EREA c0-50 Y o

National Head of Security/ EHS



e

EHEHAR

Group Residential Sales in Charge 150-300 -30%-50%
Regional Riﬁiiﬁéﬁes in Charge (50 -30%-50%
City Res?};ﬁi’if@?\liﬁ Charge 60-80 -20%-30%
BIEEHEBEETF 40-60 ». 9

Project Residential Sales in Charge

BHRIE

EHRITRAEE/R T

- - o/ _ O,
Group Design GM/Director FED 20%-30%
ERRITSREE/ZE
Architectural Design Senior 40-70 -10%-30%
Manager/Manager
ZENRITEREE/ZE
Interior Design Senior 40-60 -10%-30%
Manager/Manager
ETREEAR
National Construction Management in 100-150 -20%-30%
Charge
REEESNK
E)= 70-100 -20%-30%

Project Management Director



b/ SR R

I EEEBHRAR
Group Investment & Leasing in 60-100 0%-10%
Charge-Industrial Property

AL K AR
Regional Investment & Leasing in 40-60 0%-10%
Charge-Industrial Property

=V IR B R R S
Project Investment & Leasing Director- 30-40 0%-5%
Industrial Park

HIEPLO2ERSR W\
Group General Management-IDC 150-300 10%-20%

HIEP O X KR |
National General Management-IDC [ 1ie0 10%-20%

" . .

HIEPORRER 20120 o905

Project General Management-IDC

SEIE/STR

BIE/ RSB BB R
Group BU Head-Hospitality/Cultural 150-300 5%-15%
Tourism Sector

BIE/ X REETHE B
Group Marketing in Charge- 100-200 5%-15%
Hospitality/Cultural Tourism Sector

B SORKE AT B3R
Regional Marketing in Charge- 60-100 5%-15%
Hospitality/Cultural Tourism Sector



SEIE/STR

BIE/ X REFRRIAEA
Regional Client Development in
Charge-Hospitality/Cultural Tourism
Sector

50-100 5%-15%

BIE/MIREFEERRA
Regional Client Operation- 50-100 5%-15%
Hospitality/Cultural Tourism Sector

-1/

fh7R KI5 35 oo

Regional Head- Middle East O 107%-20%
FRZR/BIOM/ B 3 XS HE 1A 2R

Head of Sales-Middle 80-150 5%-15%
East/Europe/Japan&Korea



2025F T HETUELKUABERAAENENT, 20
“EEFIEEEAAEEER" E "“RARABSEEEEREEMN " BNk
BREEBUASIE . 1T SLERRNVLL “ ZES eI+ KEBRRE+8FH
BAR" AOEENBAA RSN, HENFIERD “BEEE.
FeE A . AU EER " ZASHER, ATZTFINE—REELH
HRABXUIMESRAREL2RFENGERE

HMMBREIN, EFFNEEEEMATHEAGE, 2IRMENESEUL
BEEBSEASBRAR, KEFIEREMI BSMEEE X%
AT SKFUN BEF7 B N s AU A R BU A A T oKiUE o ShEB b llE e
B X eIt SRAEENERRMEZAT PHT, Z2ES868T
BITNXEFMESZET X, FINHENEERMUZ TESE
NHBRENDHWATHFEAN, EFHRALTRANRMUENEZ®

o

B , RREREBTRFEE . BREFIEBERHEN T[N
ERHFHMEFAEATEHIERL, BXRURERNEBBE
EUBESTEFRFATFESHFU T ENAMERARE, &heH
ETRM. TWEBRMEMIMEHFRWIEE , EXRFELFhaulFF
REFEMAREEN , EFMRERRUSMHBEE R

o, ARSI BE ST R o B PREUR IR R A AR XS X TAGE
MERZAANER, RETSEHNHENEFEHEEETRE
7 LA S BXHHENEERES, EFMEMP " it Lk
" AEEE, DWBITEDZEFITIHEREEARAERSBRE
RENNESGEAT, SEMELRM ARV EFNZOIEIRZ

o]

KOS Mainland China
Associate Director
Andy Zhang

KOS Mainland China
Manager
April Wang
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FEXRBE. BRERKR RN RHENSE " R OETE. BE21ES8E.
XEEREHRATWVNAENNESRAS , ROaEFMSH, TURHEMN " =N
RO CATRE" | RREREESEXWENENRAFHAOUOREERE.

Tk & a7 R O 5 i T ok lliE S 55 S A P G 4L

o ERWSRE o ERWERAL

o JEE/BM/ARBIXETI REE o HrAfTH A (Head of R&D/CTO)
(HHAER) o BIINXEEE AL

o JbE/RUMN/ARBETXEHEMNE
Epik=y)

o Al/KRIEREF A& AL

T b i 38 450 daf 5% B2 455 R
o Al/=/KIER: XLFHGREAREGNSW AN AMEE 2, TIEETOCKRZTOBIHAR
EEENRAE

o IRENHEES: MBRIZBEREENIE, FTERMNMELHRENERS
o B ARAK: BEIWA AR, B ARAZFIE HRZIK
RO RE

!
Awm
=



TS

SRR

EFEERERE
Manufacturing & Operation GM

150-200 10%-20%

E/REI/EM I &8
Plant GM of America/Southeast 100-180 10%-20%
Asia/Europe

Profefsiiﬁpert oot 10%-20%
1?&%?;%3?{3 100-120 10%-20%
Hi%ﬁfﬁlity 100-150 10%-20%
Headffiic%u)r\ement (R 10%-20%
He?(ji?fféi\stic Sl 10%-20%
HEegjﬁo\f%EﬁS 100-150 109%-20%
P 80-100 109%-20%

Head of Equipment Management



BARELSE

A=A

2 00‘2 oo
Head of R&D/CTO =00 [yt
SRREEE
2 - OO_ oO
Chip R&D Director go°00 107
Al A
- 2 Oo_ OO
Head of Al Commercialization SO0 Vel
NG AL Y
CTO of Large Model Architecture °00-800 30% S
BiiE WA AL R
Head of/Director of Autonomous 120-200 20%-30%
Driving R&D
HETIAESE
HITEH
— 2 Oo_ OO
Chief Executive Officer SOUERe D0
THEEREE )
- 0‘2 Oo
Marketing GM 100-300 10%-20%
ERWEREFA
100-300 10%-20%
Head of Domestic Business
rNESES
Efr 555 100-300 10%-20%

Head of Overseas Business

Je=/RUN/ BHE XEEERE A
Head of North 100-200 10%-20%
America/Europe/Southeast Asia



2025F FraeRiTUE “MBRRAE" 5 "BARKEE " BINH
TR, BMBEREINZemERR, 23 “Al ERFLER”
5 “RZKEFIREHL " B ERASAE . 17\ LB NSRS
BARIZHEANSEDS ITmBARERS, HAAFRD “ BiL-
ME-HE" ZHENERHE, FIMEREZIFEABRIRERKEE
MEHME

F— , AREFLAERZE S, Al for ScienceF AN BB E B M RHF
EMETE, DB “EEEE + SRR BXBREEARER
B . ANRSURF R AT BRI, BEREFRRZHTEN
MEVEFMENEE, BESESEEFALNESHARERERRE
BRFAB0%, LEBUESFERESERREAT ST, HABBEEK
EREXEREF,

BT, WHEhARFEEFEE, eVIOLBWAALE M ST AR
H=EE, EDFERTIVEDRTEMR, KT KTSHA. S8
HEMAZZHERUEREL, ZEENTHFREAZSRZREE
BEMNESE AT BRAFIER . FLEREF R E R R
SH30%E50%, BMBEASANERFRF MO ERIER,

F=, ESGEMMRZSPET ., EfRBEREEBRWVHREE T
2, EMZE . BREFFAERAEKRMIE , F81SO 14064
IWERREE AT B EEMLTWIELI0R, DWIET “ EiRfR
ERIT+RAESE" WHENERSESKATLT, BEEEBEENZ
1602 F B IK25% o

2025 e RIT W EH AR EBRRES I SEABBENNEERAT,
EW Al FEAATENN ERE . ERLRFRUEKREL. ESGEM

KOS Mainland China
Associate Director
Andy Zhang

KOS Mainland China
Manager
April Wang



RRAODE" HRORHE, 2EMNERTIREL. R VITHRARRU RERKEERE
MESEAT, AASEUVEFER, RAEKRRESEHUEMEES, BRRAKRK=F
BB E

RS A RO B4 M RERGUE R A AL
BN RS o ERRK/EAE/E ST R RAL
BINEFEMAR o FTRERIR S ARZ OB RIL

VB AL Tk ¥ N = A
R TR2)m(=8BHEX)

A e R U X B R e

B A BHRAKIBEFERSENZLD, AEEESRFENERAZXEE
XYtfEE AR RN EFME, EREUBARERERANEEEREE, HINE
12 B R /KEIS (PEM/SOEC) . BEEESE

MIRESEE ) BRIERLEEWEEREBIIN TS, R BE&EXE/S5RE/ Bk

mEzEELREN, RUBHIREZ—



s &

TR

ENI 23S
Head of International Business

SHEHBRA
Global Marketing VP

200-300 10%-20%

150-200 20%-30%

TrltEseE R SRR
Domestic Head of Commercial and
Industrial Energy Storage Business

Development

100-200 10%-20%

Tl fEeegsnlSH ARG R
Overseas Head of Commercial and
Industrial Energy Storage Business

Development

Bk aeig s (ALsE/BON/ B & /2R m k)
HERKE
Director of Domestic Portable Energy
Storage Sales(North
America/Europe/Japan/Korea
/Southeast Asia)

P AR N AL SE/RON/ B & /ZREB T )
%"’E ta s

/= /0N

100-200 10%-20%

100-200 10%-20%

Director of Domestic Residential
Energy Storage Sales (North
America/Europe/Japan/Korea
/Southeast Asia)

100-200 10%-20%



y

HEMIAXSE

BEiEENEER S
Director of Domestic Portable Energy 100-150 10%-20%
Storage Sales

Sales I\ili%:iiiii Expert 0150 10

Processﬁiiiiiit Expert SOgY 10%-20%
BARARELEE

Eﬁiijiﬁ 200-500 10%-30%
X/emEa=2 T

Chief Engineer of /Solar/Energy 150-300 10%-30%

Storage/Hydrogen Engineering

Director%:g \Bﬁjti;%;%ell R&D 1007200 107%-30%

Director o?élf:i?gﬁﬁfﬁ\\ﬁdule R&D 1007200 10%=30%

DireEc%L\grS ;E,\Egll\S/I?/j/Eii\S%R&D 807150 0 <

¥ /PCSEAER G Y 0%

Inverter/PCS Technical Expert



RS R

EFERRA

Head of Manufacturing & 00 10%-20%
Slant },\_A;i ager 80-150 10%-20%
e 80-150 109%-20%
Lean Expert

ﬁﬁiﬁégﬁﬁf 100-250 10%-20%
HeiiE op:l\fu)a\ﬁty [l 10%-20%
Headffiicﬁujrémem [ 150 10%:20%
He?tji?\l_%o;\stic 100-150 109%-20%
Higjﬁ(f_‘\;ﬁs 100-150 109%-20%
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' AFHEXNRESR AL ERSH, EHNITELEEL “ FZARMH
R-FWSEER-BANA " ZHENERAE, FMARHEEZE
A

B, B FRREERT, KI2ZERFRESFLEHRINEG
FFIMENBEXHHBE AT FREIE, STEMRREZIRIT . AKE~m
MARSINERUFHENEZ 2l . SKREITREFELRMILE S5
ERFARZEMRM, K3IEFHE. TWYEBRNEWNHSIT, ER
FRAFROR 2024 F¥ K 35%, BEFRERBEARERAER
F 62%,

HR, BIMISERENEMMERL . BERIKH T, BREHIE.
MR E S AR WHHINRORE 2077, BUKARSEFRR
RIRWMABE, #a) "R " AT FHMrER~VisEl. &8
BYEETATHFWRLAAUERNAENRRRADERFT, @2
"R FR+IE oA +RV R RIBE " IMUEMAR, BTH
SELNH & KR M TWIFE28%,

Ra, BABEREDSEN, ABZTABEXE65%, EEH
IMRENREL TR, RRFRLIDHFHERTRKEY], BRDSER
B, ZEMAZNUNEASTBAS ZTRARL, ZEARER
R BERBESWRENZNEE, RIYEFRERENBZR
Ft40%, FERUEIERE

KOS Mainland China
Associate Director
Andy Zhang

KOS Mainland China
Manager
April Wang
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ARANAREANESRAT, MASNZEERRIER, BEFNESSYUBHEIMEEE
71, BRARR=FINEH MO UOXRTE,

HEME AT BRORA YEIE TR ETRA
HKDSERA/ 1A & /Z o K12BEMER KA

SUEER N M B Z M (P IS IENE) o KI2MABERI

STEME B Z M o HHNSENFEFARE/AFFEARZHENT
e R

HEHKDSE(®RZ ., A, IBRNHF)HEES: MEEBRABXNAR, AtS
EBEYENHEEEZNRREEE

Al BE: BEBES S TRFAFARTHE, LUEHEN BN BRI AEAHFEE
BXHURRES : BFBESHENORXUERNES, E2RUEBEEET, SARXHK
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BB

K1 2E kR

E R F AR

School Principal

A=
Z 5 /IEI\%

Operations Director

hEFRRIEA/ZEM

Bilingual Subject Leader/Teacher

SNMEFRIAA/ZID
Expat Subject Leader/Teacher

mipBEERE

Director of Marketing and Admissions

BIMNERIER Y
ECA Director

HKDSEWAE &/ If
HKDSE Coordinator/Teacher

EBENE

HBR{

150-300

60-120

30-60

30-100

50-80

50-80

40-80

FHEE (hx)

10%-20%

10%-20%

10%-20%

10%-20%

10%-20%

10%-20%

10%-20%

AKNE

BRI

Principal

150-300

10%-20%



REFHE

BERERAT

4 00_2 oO
High-Level Academic Talent 50-100 10%-20%
BRARAXKREL S
Director of Communications and Public 50-100 10%-20%
Relations
=l
A 50-100 10%-20%

Director of Admissions

BERE

HERK
60-100 0%-10%
Director of Sales ° °
hizE s
60-100 0%-10%
Director of Marketing ° °
RS
PR A 60-150 0%-10%

Director of Product

Hitn

EEHERNBARDY
Director of Online Education Content 60-100 0%-10%
Development



HE—F, USRUAERHNFUERKSY, BEsEBEITS
WMEMLENNSEXFIUR, FHEERFEN ., RIEAITELH
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MNRAE, WSEBSDH. REREEFKRRK, BERAHHN
Mmh R, "ExR" BATUNZEEKR, BBIINUS. RER
HERUFEAARD, SHIRAREHI

£ AN20255F , ACARBVRENARAZMEFIMIHTEE, BEVS
MBAME RS TRN ZER, BMEERMUERFLRD,
M Z FrEE R E ; MEBSRAITRE ., BTUSEEEEZSE
RERERZFHNESRAS, MARVHIER, HFMEEIMR

BERK

b, SREFEFORHE, EECUBMTEUS AN
hERSHSREEN), AREEELER . TENREBLK

BIMNLE , FEFBNBEH P RA ERIEIEN .

EAFRERIR, USAEFERENERERE, BINUSKE
WREREWS, EXNLESEERSEL . BIMIIREER R
CEE, AZROKRK; AENEKREEEERT, MXEEE WM
REFELBMATKREES,; MSH=ROKREREBREL. W
SEFUEBT, LRFERNEWAT,

MEFEMEE . EATEHMBARANKRIZEXRLLRE SRR,
EFXR—EFAE, ERNMIEGERR(EBRE. TUVER. 8

KOS Mainland China
Director
Ring Huang
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- ARSI
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» 55BP
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04 55 SiE X R 4% E

MRS SIZEREN
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RS N AT ORI BE
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155

C-suite
BEUSE D
CEO 150-500 10%-10%
—
B it
#1850
Hit2 % o
Head of Internal Audit 80-180 0%-15%
Hit &8 ) )
Audit Manager 30-70 10%-15%
REEESE
e F#EE (A7) ke
MEEs y
Tax Director 80-150 10%-20%
242
RELE 30-80 10%-20%
Tax Manager
BERls
A 80-150 15%-25%

Treasury Director/Head



iRt S SO EF

W53BPa =
_ mETEs 100-250 0%-15%
Finance BP Director/Head

WS E o2
=2 %-15%
FP&A Director/Head 80-200 10%-15%

AL/ 224 )7 M
ij.ﬂ_jj SYENE 30-80 10%-20%
Finance BP

65K/ A
B EHUE (A7) i

TS5 il R He /5 3R

Financial Controller/Head of Financial 80-180 0%-15%
Controlling
WS HZ RN RS o
SSC Director/Head S0 [
BIK/IRERR 9 N
Head of GL & Reporting 20l V@rerlioze
]
E.ﬁ - 30-60 10%-15%
Accounting Manager
LRSI
R 80-150 0%-20%
Costing Analysis Director
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Head of Capital Markets ° °
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BEAX 60-150 0%-10%

IR Director
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General Counsel/CLO 150-500 0%-10%
Le;iﬁfrl\itor 80-200 0%-15%
Legal I\/Ianagzrﬂ_/?(frffrate Consellor 30-60 10%-20%
Head of I;b::rt\rfftfiﬁ)e\gal Affairs 60-150 15%-25%
HNRFEAR
IP%E)??\cht’giid 60-120 16%-20%
ﬁﬁﬂ?ﬁf 85750 20%-30%
ﬁ%ﬁgﬁﬂfi 35-60 20%-30%
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Head of Compliance 80-300 0%-15%
EMES
l':lﬂ : 60-120 0%-15%
Compliance Director
BRI
A 30-50 10%-15%

Compliance Manager
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Head of Investigation 60-120 0%-20%
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