2026 FPEIEI
AlARZ NI RRARIRS

MNP AGBNEIARLE: AINRKEEZRNEN

= = -

('ﬁ_ljﬂﬁﬂfﬂii | EREHEISAl | QianShao.Al
EZREITIHRS WWW.ipoipo.cn


http://ipoipo.cn/

i ENAIFE
& ¥l | & Fr iR EY

BIERPEARE, BINARAIERNREIRSFHEREM

SIEIIAR

ot 2 (S5l ABIAIRZ R F 47 )

EX=POE &
EIIERE. REFAEE. @AFEIJBEA

(BYVAIRFLIED)

EENR:
TtWVEEBE. HFHRTA.
WEREA, AIRB#EDNE

B S0Rs: 555s + ApREss EE

1
o

|
%
&
ot
B

1368 RER i O

SERIREE: A A ARPDF O
MELSBEMRPDF | BEETE

@ ENMEETTE | coir st as
B pBTIRS WWW.ipoipo.cn


http://ipoipo.cn/

=E!

|{EWAIRS I REARIRS

L
1
Ll
,.H

2026%

QQQQRARQR

PELVAIRSHEAGRLBRNE
oy

AlRSNHZONT ANERE R EETE)

. EREAIASNEREE R EN <

EBERRAEAIAS HHENED o
. AN EEEHER AT FAIRASE @
I HZRIEEY BERENARNER -
. LIEBAET RN AIRS N EEL % )

EREAIFRNLARITEEDERASH) &)

@ﬁiﬂﬂﬂl} | FREHHIN Al | QianShao.Al

BEEZRB(TIHRS www.ipoipo.cn


http://ipoipo.cn/

EIJEIu::IkAI’e‘ﬁEﬁ
13 A H 2R 21 b ER

AINEHEEN T A HEAEENALRING .



http://ipoipo.cn/

| 05 | 2026FHERWAASHERFARRE

AlRZ IR AV
EEARNXEZE

ALAEN G, AENAEENAZENTTRER
meEEEEaHEERA. iﬁﬁ*ﬂiﬁﬁﬁ—imﬁiﬁﬁﬂﬂﬁ

SHLOFH 4

A AR BB 1 RIZHA

TAZEHS A B\ E{EH Al RBETIE AR RAFR

PSSR EAR REMR RIS ﬁ/ﬂﬁﬁ AR, 72 BX Bl 45 4R /Y

E5RE AEARS =PINE
%Efﬁfﬁ
Q ~° 53 3 Q &f
A 2 Iy

PARRAL ANARMA,  ABARE, B EHN AN
e FMERDASE | ARMRERRE.  "HOSR’ A
AR RE HESRE. aEAFNEEME. “FEALRA"
K|/ ABESHED, BIPAR I H = R0{ER MEEMSRGEMN, NI REREANLS
trEBR. MELASEH, RS HIRIAE, GESTEIPES P N TRENE, F7TISHR
wIREEERT IMERRSRRRE R ol S HME LIS RAIBET), FERGIKHR
TMETLAE. EET. REJI L&, RERB.

g

Q e IR EM T

[ = o S I S Y

HiB: Deloitte { The State of Al in the Enterprise: The Untapped Edge)) ;

Microsoft {2026 Work Trend Index Annual Report})} : BIIEE#E | AREEEAFNS

Egﬁ.ﬁﬁiﬁﬁi WWW.ipoipo.cn


http://ipoipo.cn/

2026 FPELWAIRSHRRHRIRS K milsiirE

EVAINANREFERIEEROEERS

SAITEZFEREEZIKE, EUZENEERESREEES
Wims, iz, MENRENAREES,

——e RRERIEE

TROUSMHEREHA EERERNAADTER

(b REE B R TRIF - EEAH EBEAEAAS
*ERSAITR
RIBiER, MATR ' N SEREREN
E @w al NS NG YT
R FR T HA B A | o
88 SaaSft. L. RIS Bl
R
. — _ V =
KEREEE
f%g HIAATEE, Hlﬂ{t%f&[‘]iﬁ EEERNIRG
FIRERR / m GEEH. BAE
@' o ik T E
/7] EREETX ZEHM. BINE
II|I gzgggﬁgﬁﬂ %R RERE AN KA e

RN REAINHBRNRES T

2 @ e Eh

TRINETRE, @A, E5HE, PEEEERENRRLAL, ERENREBHARS,
ERAITEZ miERRNERER, AIZZEBE R RRAE R,
DEARIRE. FIG REAINARE, RITAZE, AlZ DTREE A BAREN,
MEMY, PASHMNER, WRENHITNSARMEN, ROAESHE, LAMMIE,  SINBANEAKENER,
AENESRABUE HFR",  HEEBAKERANZIE, MRSLRTETR, RMAEH. TR, TERH
IAXSTERRESEL, 374 0 R 011 R MREELUS K. AIRL IR,

Q XiEhE= FELUNAISS, FBRATHREEFNTIE, MEAT HEEERNEREAOEEN.

Xl BCGiﬁ.IE*ﬁE’-]:&EEf?] Alﬂjf"t iﬁ‘iﬁ@ﬁ’?‘ﬁ?‘l"ﬁﬁ
2 (X EEH ;. : 4 52 4


http://ipoipo.cn/

PABRZRREFEAR ZHLRAIETN

CORAYIIE

Iﬁlmmﬁgﬁﬁﬂﬁ,ﬁﬁﬁﬁ;
REFBREAMNMRE. RENFIMERAR, BXRATaENHEEN.

o MM HEIE o

r E’E ':r-+ 1.4 @ ‘:,_‘.. 61 ,,, [-| -
R NI = ST
TARE il T i A= AL 5l HERET]
A IEFAA BRI AR BT N MR B 5 5 B3t
AR5 0 St A RS ALA WENALR KB

‘z, B
‘iﬁi#i E%il iifé. Eéﬁij

ETASHHEER, SWECBEMER, SRMREEE EEEREENTALZE
AEERBEIAPMEE IR . ARRERE. TR TAFE, ML BAeNER, MLRE,
MRHEFE, SHSmAHIEMEDA, RS aNG.

NARK # BIAHAE, % H A HR 04T TR, BT NESHY, ILRBREDL. BEK.
ERMSSEESH 138 AR IFNE, BALSINAHE, Hanf, FATTER.
RATFIE. REKIAE REIRFE. R A LIRIR S LAV S .

E ¥i8: Microsoft {2026 Work Trend Index Annual Report) ;

Deloitte { The State of Al in the Enterprise: The Untapped Edge)) ; | "ﬁ iﬁi ;i
BERETIHRS WWW.ipoipo.cn ac.Al



http://ipoipo.cn/

| 2026FhECUARSHERFRIRE WOF:1]/:[ 5155

EEREERAINKA
HAMRENXEED

& B S
ABEEBAERWERE, ATFERESFENIFE. HEEK. 8RS, RELRHEDEE,

 EREREOBE
ig ﬂlj @ %ﬂ%ﬁ'ﬁ% 5

\
BR e 5 RS /
0o sl )\AI . OO
oo

4
- @ EBEREL e
- - BAF. 0, B | v—
MEEH B, v—

@ EBERERD
ARMEEEE @@
zaEeaE. 1184

EEERERNE

PigBATLER.
SUBIA R FHAE
UHJEE

Q- n{a g

ERELTRESATIERR, SAIREN "HRAKA" £ "RIEFH, REEES.
Eids, AR, E8. BHNER, EBEICAIELRLTSF. ohaE, aFENWSNE.

¥il: Deloitte { The State of Al in the Enterprise: The Untapped Edge)) ;

BEZRBITIRS www.ipoipo.cn


http://ipoipo.cn/

20266 PERWARS HRBRHAIRS K milswz

SREFIEEENR
IR F R

EEREAEALY, EBEEXNHNABREREANRE,

AREEREE—FEFBFNTEINNEFER L,
EENRT EE
R EE R e R - . AIRRERNR
LALA RO i UL A+EEETREON
BELR == Fﬁﬁﬁiﬁﬁ
;. o . @ @
Al %0 e 1K PRI
& 1Bh R 1B R SR E )
MK AR = R 2 49 At P hpsnRESaE

9 2 K

S HEAR D] LUAIB1{E BEEERENUF B BA 12 [B) X 298 M BE¥RZY XiE,

BER, IS8, RTIREBF. & “ASAMME" ¥ mIEBR. BN
TRERBMRER IR, B FHEN IR B2 “ASAlL. A UEIbE a2
TPavERs Tk, i 38 SEEEME" . LREERE,

¥ilf: ERMEN. ERERBNEEF. TVHERLE (BWEEHTNRSAIIERTHERN)

McKin B2 BITUIRS Www.ipoipo.cn


http://ipoipo.cn/

FHiEieH K 2026 D ERVAME L BHRES 10

hIRREN M EE S Al S /] K E

EEBZAIRNSNTLARBRARLINEHBES:
AlGN7D. AIXET]. AIRA7]. ALLGEIRAINEA.

i

! [ . .

/ | o0
" y \
@/ e \ e

AlfgEN7: BABANOEGAGED RACOLE. RESSSHTNE,
ILAIZ S B AR FAIREBARAABHE “TASE".
AlHEEN: BURBHLEN. MERRRGOANIMENS, FRTEE.
KRR E S ANMMES R B EME TS,
AlFERA: = L h ,

i > 5 M AHAIRE ; i ; ;
e ghel WEBANEISRBAINERY, HHTR, HE5 XS

; E 4 = E T
BRHEER LA AR F BB B&inE 5= HKFE

o .
Al 7] HRAERNAEAR, BRINEEE. XEAN. REAR5RS

TR, e, BE . =
A fhir, WiREIE. Tlf5. T,

AlEE7]: BEAIEN FRFLAASHVBESY, AREPERRRSES

BRAITL. BP. 59 : e :
4690 5 B BRES, BHASKSSLSEIFER,

@
@

KR : AR / AREKCEAINS HHEE

BEZRBITIRS www.ipoipo.cn


http://ipoipo.cn/

2026 FPEEWAIRS N EBARIRS selt

Chapter 02

AlFRS7IRZAD
M AR R EREETFEL)

g

HAIREiER, wildHRAERT#



http://ipoipo.cn/

2026 FPEEVAIMS N ABHRIRS il

Chapter 02

AlISHESEEENTENS
o

AIRAERIGE, EEEENNABREBRI. E3MRE,
A EFRAIBNF. Sl SIENIRMNZEEHER.

EREE R AlBHE S B &
i
L A
AlB=E
(F5 | B EE LA
BEEURTE
e BIBAUR
i
/0
L BTDR
01 02 03 04

- o e o =7 e
il =)

RHREERXTERFR
A. B, E5.
miEMEREF.

ABEBANR, EEXYR

IBINTAITZR, 8RR,

HF R THANIME
XR,

EREFEFERHL

TEo] 245 AIC IR,

DA 22 24 5 FH A\ B8 4K
EIBEE,

ASNNELHE
M T AL IRE)
@ ANIMEIR T,

Eif: BCG (AIRMLBIMSEN: AIBME, LB TMSNHEHRAE) | WHELE (HEA8N: ASAIRERSNHASHHE)



http://ipoipo.cn/

2026 FPEEWAIRSNERRIARKRS ®13e

HNFHARSNSAIRZ N LINET 7 E

oM R
o BFURSHBLIRE, RENREBBE;
o AISHEBAANDE, BRLR, NBRHERNARES,

BRNERMNEL
O wwasn O szwusy @ AlSiS 7
@ T KRR, BHRS BT R G BIE AR EANILIRET b
MR ST E WAL ARS @Y
0{9 TRER TENE, ®HE TENE, BARES AlBOKEE, B&EER.
MF5ES IR @S HITEED
oOo MES IARRZES BE)AE ARG NE )k.ﬂl’rﬁ‘}lﬁl"l'lﬂ.mf'ﬁ,
e BRIESHE S¥ERS ZEERS SNELH
@ —_— GSERETE RFREBREAL S ANIENR,
RERE =ESHUR BB S e
S wnEw FS2K. HEH. HERBM . REMK. ANDEIR. AIKEER.
8 00 RALS T RKEESAAEIEN

AlFSNHNXRBETFIRITANDEXR
© HFUASHEE @ AESHFEEN © EBEEEEF @ CUREEANEE
BRBETE. R4 SER. SR, 25 ATIAIf RERF. REEH
DEAIRRTAMLIEE. SITRBERE, THEBR. MBS,

Fig: BCG (AIRKMNMSN: AR, LBLEASHHFASE) , BELE (REGSH: ASAIRERSHOGENHBEA) |
Korn Ferry {Rethinking Leadership Pipelines in the Age of Al)



http://ipoipo.cn/

2026 FPEEVAINS N RBIARIRS e 14 o

Chapter 02 AlISRS AL

EEENFE—EDKRERERN

=

MR AlRSINER, EEEEREEASXTES
@ -EL R FEFAAl, MIEBREA. REQENEEELR=E,

s RERBNRLE

o 12 3 4 5
= *&GB * 09 *ER *E

B s K HEE=R i AT e —RZIE
BRERS BRI B BER S WEEE. k. R HT 0B SRR
Wi, REBE2 SR, BRAIE AL TIPS WS, HE HASHE, #i
WARRR. TEL TS BRI LTI LEHEZI, RACHETA.

6 EEEnERENN

@
s

REEBNEKREFAI EEE O] LUMLTM fENREBIURTHK HEREBERARE

HEAEEENER TREE, RERET. FIK, BRI, @nnrL, BT

TAER. PRIE., SEES HRIZE. BHRE EEHRUKBER
HEERETA. M_RBIE, MEBGE.

B ®E: FIERHE / BREEEATFIA

1 e BEAEE T
q 5T =h; E] == +7= S i ST T

B RBETIERS WWW.ipoipo.cn

4



http://ipoipo.cn/

2026 FPEBVAIFSHERARIRS ee 5 s

Chapter 02
AMNMHKEZKRERDEFIERSRT
@ AlITJLAZ5EREE. HRENMVITHEER,

BEREE. HMERS. SERBAFISLES g
m’t‘iﬁlﬂ = EEHEIEX, - v O

O

o FIBRSMITOIE o

12 4 Bir

e — AHLBME TAER ) 2
| RBEH - BHEWDE

1288 = HERARERBSHITHE =it

@ e @ «®, @ m
€
AESEID AR E SRESTHHAY  ISEIRS, AEI ANENESETE

EINERL. TR EEAaYSHEFR. A REFELSFENRLGN {EROE: BEAE BEEMRER,
N3, LIBBAXILILR B, ARERENE. BAZ2HRF.

kif: BEESE (HEWSH: ASFAIRERSHNASHIFER) |

) BCG (Al for CEOs: Amplifying Time and Judgment at the Top® ; BIIERIE | ARKBEELFNSR



http://ipoipo.cn/

2026 FFEEVAINENEZRARIRS ® 6o

Chapter 02

AISHNESESEHLR

ARV
AIEAEENEE, EBERERSIE,
thEEBHEZ, RN, AWRENELRESE,

" —o  HIEDREE o
i
Ry o] B iZ5 A - BALEY
5| (EEUREE x K R{ES EEEEIE x BERES
& S EEERAIEEA, | BRATBESHIA,
IRFRR, BEHHEERSREER.
=%
0 - = iR B Ab IR B H
R BEBEIE x RPIES BEUREIE x BYRES
& BT IB S, RN R,
iR REBIERS, 86 B A RIS .
B>
K& WES ERNES
N BEREAMASRELRESRT
Y  HEE. GRS, BRTINES, HEEEHNARSEBNAXEESS,
01/ E’ Q = @ .o, D 9
(v —7 | Sl
AlEEARBEES T EEE T ERRRLL FILA{EBAIR, RNH MEHARRI N H
ATE, AR HIRTTLUHAAI, AT SR, S0 AR, thEMAIR
ShgRik. FBAEMN. L #0428 M0 5358 b IR A1 B RAZEIRR.
SRR PER A
BXRE,

¥(iF: EXRMEDSFCHI] (ERIAATEERSETEGETNE) , BXMED. BRERMEE.
TAHIERES (EREARENASMARREREL) ; BIERER /| AREKEEATFIR

oy



http://ipoipo.cn/

2026 FEPEEVAIGSENZEHRIRS o0 o

Chapter 03

EEEAIRSS
BB i

MPTANENEIBRILF, BEADFAREIEH,

]
>3



http://ipoipo.cn/

2026 FPEEVAINSNRERARIRS e 18 o«

Chapter 03 EEEAIMSAENLEBHEH

hESMHZIBEEIEE
M1& 7123 /B EE 7718 Bt

AIRSNARRRRE, MEATARERN,
ZZARE . BEBFIIEPFIEIREIBENENRE.

O AlEEAH
O AIEEA

& AIENA
& Alit&ER

e V.. oo
® A 1
C_(A - |
AE NN AlXER Al ALREEN AlBYE 7
S E KAl EREMRATHN BEBE S E EEEENAT EBEHFAX
B5HSHIHE ANIMEA R $E T IMES IREMR, RfE ik, EPA

NE2nR sSEENEE

=] ®F: AERE [ ARELEARS HER



http://ipoipo.cn/

TR ¢ 19 e

5t

2026 FPEEVAINT 1R RH

__ Chapter 03 EREAIAS N ME Ribif 54

AN REEEEEEXAZRIMANIE

1B Al FHR E S A TIE B SREN fE b
() B SFEE. ERER. SNES. BB, S8EE.
ML AIS S —.

e EIRESIDERE o
B ing
@ Eﬁiﬂ;‘in@

i
l.-. :\\\H\%\
I .
-.. k
r 1
3 L}
i
-
’

Bamg 2 ESHE
BHERK . BB —- BENR . .
1 (v
T—802# S MRE AT ER
Lr I
| |

\ |
= . i, 0 —
HEEIRIEHER, .. &ﬂ WENSRER.
akh - R
kBT HES X o ;Egiaﬁﬂm

¢ AXEMaNIEFERE «

‘ﬂregg ‘B’ 5%; ‘;’ ® o ‘E' @ o 'E’ =

& A v 11

HirE# ESHM =X 1hE] RIWS 8 &
RIRER, INBIEERR RBEBTR, k. MMSIE®, RRSE  EEKEER. Q@A  BESR, RIGERE,
SikH, HARNNE DRAXMER, B THRBSHENT, SRIAEE, RUiEd  RUTEEOSE, B
0@, @RHE—H. EEREMEL, BHSTEA. ARET.  TRHANSE. F—RRi .

B ®iR: sERHE / AREKELATFNS

@ : B aBTRES WWW.Ipoipo.cn



http://ipoipo.cn/

L
|

2026 FPEIEVAIRS NRRBRIARIRS

Chapter 03 EEEAINESOIERL

e 20 o »

Ri&# 5

AIRENREANMEERBIIERE

. AIBEENIRE, BiLEBERRTEENANDEIR:
(©) ZT A

¢ A

i 7 K HEBR
LAIBBEES. BiF  RGtNR. R ®
HREEME, 8. EANENAR

B,

5] ®&iE: aiEEE / ARKEELTFUA

.= ll,.; )

BE=

BEER

#TIIRE

HBE®mK, HEER. REYR, BRER. FRELE,

HIMEEIRE o

~l

iRk

3 4 I O
a % E’l A
REAR HER RS T

A5 A RE T BY1A EESFIRSRES iMTiE el 45T, B
. ALNRRS. o, E5EWR, 2 Ald5 tH V8 B2 2l o] 32 £+F
SEEHRBHR, K.

. i ™y

WWW.Ipoipo.cn


http://ipoipo.cn/

2026 FPEEVAIRSHERARKS

Al TR ERIPARES ;R R TIER T

Q EHMEMAIGE N RE S AR K
HEER. HEAFENRESE,
BT FEMMABENELABEEEN.

o PIPAREZIN ERE -

EEE AP INB I R Hl AR R PO F
o iR N\ g |

o N\e ™ =

®_e () 4.
IR g ER ZNEER AREARS & HESENSH
BEHNEHE RIAHES . R S WRRIR, Rk EMEIS A
FESH 5B $SRENBOMR RRERSEH 5TAf B RAREE S

8 5 LR

IR R | B | FHRRIE | F9T M

@ 02 @ 04

Q = ©® i

EEETERH BIEBFTALERE o) B AT B — BIRMFAP.

BAPRES AL AEABRIR, BAIEROR. NEERRHE R

ERAIBY@RES. BEXLDHETF RTIRENE & s, iLBIES
BY 4K 3 A, B ERIE.

iR BIEME / AREXELAFARR

©
Al

AIFNBESZE
ik B BA W 15 R &
B, mARiL
TMANEETSE.,

NS



http://ipoipo.cn/

2026 FPELEVAIRENRBHARIRS $03F | ERBAINSNHALERBEEN o 220

AlIGEE7IREAAES BT KEA

AR
AINBIREX, ERAUTEEBUNR. §6E. §&. RENRELR.

i}

hERELRE BHREEZEHTSEAA
BU BB BB,

BREAHNNNERE BIBAITE. SEE&H

BEEH, BRI, * e BFRTEAMBEAA.

SRR S NEY ' PATFHA.

WEA.

Al A BEBTIRL A

EE&% Eﬁﬁﬁ WA, BEHHE.
DESDAKEL Ut BN, 2AER
: PBARBATEH,
AR,

QD umezr @ smor @ sewpz @ mzsor @ zrsm
S s = @ C

BRERIBL BRI DT MAAL B AITH. BaER WHRE, EPHHE, Al HABEBEIRLA HREHARERE
MERERB, BE Mg F R Tajblinie ABE), SHBI BRARE, BRARE FFEEEH, HIEIBAIR.

=IEWA, BMIE ftAE. RITH2 PARBATIER, NHEERRERAL. HARHASHEE
AR RS RSN, RIES W SE. XN [RE "AR. D EEE, RERSMK,
Bl ®&: EBRMEHFLH] (ERAXATIBERSTRETNE) ; BREED. ERERUES, _.ﬁﬁﬂj .

TAWHERLED (BREABNASFRREREL) ; BEAR / AREEELFAR P .

@ BERBTIIRS Www.ipoipo.cn



http://ipoipo.cn/

2026 FE P EEVWAINS D R EF

AR REEES
EESERNEIRF

@IKFAIRS DA LLFMEABPRA,
EHANEERERSGERAINER. T4, RRNFHNEARELSNEM,

IR

F03F | EHFAINSNEAL E®RHSH

— HEBEREAE —

e 73 e

Q' BBEAR o Q, HHBR
HIBB5ES %= EFPBERE
HENE5 B B R ERIER
L
£92 A A TR Eg il TR
REELSHTN friEsEE A
AT 8 518 LAk
) amt Q@ mesn
HAKRIBEEHE B i A & R
TEEESHM @ sERE50mENK
Ooizrze @) suze @ m2zw anzw ) EmEFH
E P B IR i 32 Al T A8 gER1E P FolhElE s L. BEEE, EEEE EBIEA
BREEBLNAT ERTEMREF, AlZRIG BRI E IMEIERINAA S S E H bR,
MFEFERAIGS. BRFZMNEEWE. 1E EFIE{RAY HMojEEm EIACHE. mA 2 BT
. R, TEBSG,
/\/ 35 i. a -
A1 l.“.T - 2
774 EEBEWNEES, REEIEBTAIEL N PR ERS
HENBEE H8ERRE HEY%E &SR0
AEERRETIU BRAERSAF B#EXESST 30785 i

¥iF: BCG (Al for CEOs: Amplifying Time and Judgment at the Top) ; Gartner {What Good Leadership Looks Like in an Al World) ;
RilEREE | BREAELFNR



http://ipoipo.cn/

2026 FFETBVAIGEHEBHRIRS © 24 e
F03EF | EEEBANMESENHERLERIHEN
PP ZzI E £ B
'l/\g.IAl 3*“ wﬁﬁfﬂlﬁ
ZIOWM =
E—IRAINENEEND, STLAMIAH. 2. REMNBRAENE FIXF M,
Aol iE I EEEIIEE S .
EERASHAMZIERR, EREEEAINSIKAEER
ENES 0 0 9 O —
(BTFm.L) =K 7 fi 2 &
mm'ﬁm ﬁﬁ*ﬂﬁ ﬁi'—imﬂ: RS T v
€ BRAIGMITA, EMALES EEAHRP miEhiELA, B2
&Q ABAA e 5 A BEEAA BB S @ SRR
B8 1 K
o8 pisay  TRANDE SAlHE = A B HIEB,
[
MEASD HEBES BT R AL 5 it
—) BERNEBRFS
o®0 \ r s WHAER  EEARSIAA  HRERER S HFANSE, S HES 2
& EREE R X #2020 1) B 0058 S5 A 5 5 48 51 ST Ak
192 A 7 76 S 32 =F N li Eﬁmﬁ
Aliﬁﬁjj 5 Elﬁﬁqﬁﬁﬂfﬁ ﬂi:nﬂmh. NEJDEHE», Elﬂﬁﬂﬁ'fﬁ
0 SMER BALBER WETEAM 163 49 48 48 5 7 PR R
ApEy  SEAEES EaE B i 2 S B T Y S| GRS
TR BEYW EREENS #2440 K 7+

il

2 ®E: siRE / BREEEAINS HERR

i 1
MApZIERE TN RQEEN" ER “HRAEND"NBREEZ,
BN EREMPENEENETF, FERAIIGSXK, NEEEEARNSHEEKH.



http://ipoipo.cn/

2026 FPEEWAIMS N RERARIRE F03% | EEEAINSNHERLREHE o 25

EEXEEEMNERER
JMERIH LG

v/
ASRENRNY EBIER, REEEELAEBIFEHCSAINXER,
BEoIFAN. #Fa 1. HOREMNINSES.

o EEFEFEINEE -

WHrERRFE. BPXEM

€ HEpES - * JRAEEHBE
o
] e BAALEATE . HIRE
;I_'_... it T S L R e T i L o ﬁ]ﬁﬁ*ﬂ%”
o
' T  WBASHFRIZE
@ HFRL WIESHT
@
| BIEARRR
HEERAI
R | EEASS5AIMN
R

Ve

F . "'.
= 4 E )= 2HE
=k EilUN e ik 3 Ihap ER
EEEEEBC EREWFDELR HEESMEAS i I E Al A HESERAIXIINED
S5AIBNMES L, HEERAIL BFRATZiE inie . AR EF RP. BPXEH
BYIEF. BETH. RAEAIAIER (5 5 s g I8 S E2AH, HABENNRIN.
RS AAI THESIR, 8 BOME ST EMANKETH, LAl AR E S —E 5, HERABRINEER,
BREUEREF N, e AEEE. HERKPEPNE.

B ki AR/ BRECEAINS HER



http://ipoipo.cn/

2026 FPEEVWAIRSNRBRARIRS

£ 04

EERESRE
AlIRSIREENEL

X ABIRANES A,

3
EIIU
H
1T
pit
MLl



http://ipoipo.cn/

2026 FEPETVAIREHEEBRHRRE $04E | BEERREAIASHOENELD 27 e

SEEEAENAIGRSNENE
RIS SHAUR

‘ b T EREBEGHAINES,
-A (1]

ARBERNKBEFE, MEMXEELE, TRERNABALIRITEE.

— SEAIESNNURR —

@

-

ik B 1) B RiFECH
BB ST, REARAS,
HE S5 RE (RGBS R
242
HAIRIT RSB
RN 58N, AR SRR,
BN ARINE S R AES B R

Ve P Pa P

1. BRE 2. R 3.ARESR 4. KEAET
BEBEHKHAIS AIT] A B 8 B35 BEERBARABE.  BEASSHHXRE,
HEHLEPEX, REE, BRIER, MANE, BRERN  RETREFRRSHDE,
FAUMENES AN, A% BE it 75 SR AE LA BB KR, HABRER TR,

R TRH,

E:ﬂ ¥i®: BCG (Al for CEOs: Amplifying Time and Judgment at the Top) ;
Gartner {What Good Leadership Looks Like in an Al World) ; BIlEER / ARERELFNS

&



http://ipoipo.cn/

2026E¢E| WVAIRS N EERRRS $04% | BEBBAEAINSHNEENE L o 28 e

PEEEANAIRSIED
EMRIEAESHEPA TR

. hEEEELMERIIAGZE, ABRAARS,
LY V=T A i :
- RN EEEDERZER. AANE. Bt SHEKSE,

FEHRE: RLET, KEEIHRBOXBRA

( ,E*Eﬁmﬁ

e Al BE S W 55 B R

. , BT
e N = N
A e

| EEEESHG |
\ % - 10 - 3 - Bk | _ s

&-‘ FBA 1T g miztnE mEil s
BRESSST = GKumBESED A8 S 5T
BAABSEED RIS E R R S HET
FEAISMS IR KXELD
s
Ve Vo Ve Pau Vg,
ok RN IEE L= -2 FiZBE [HAOREE BB KE
BB EAILLEEKSR RBIEBIIR A A, 48450 B BA i AR AR WIBRTHE. Eh MEBIGRE, #E
E AT LA TS {ERBS . MHEBH S HNE . MRE £SMBIHESD HBALEMEEN
FEHMBHE, gt A O, NBEEENEAR. BBE A, Bk,

E] ¥i8: Gartner { What Good Leadership Looks Like in an Al World) ;
Korn Ferry {Rethinking Leadership Pipelines in the Age of Al ) ; BIlERIE / AREEELFNA



http://ipoipo.cn/

2026 FFETVWAISISEHERIFRIRS $04E | ERESATANSHNMENEL 29 e

BEEEENAIRSNED
ERMNESRInNE

R
BRERERAHS AN ERMNIENTN,
B, E5HE. 2R, RIRSNNGERBTLLSIAAL

BEERIER BHRERSHESR

BAIRREBE, REXRSRE,
REEL R —E.

O Bix

MipER_EoH /
AAIREOHMEE. EPRIES .
RFRE, HRTEHEN. ﬁ

{£55% 8 WM
= BASRESES. B
BB ASEE, B,

RIRMEERE Fﬂn =i EE RN

BANEESEES, BSEX N pAERRE, SHEE.

SBWTERHE, B RSRILER,
BEEEEENAINEES

PE @@ O ORFK O

HEFHE S5 10 i A A =i S AR a Laifl SHSE REIMSLENE ikEfFERETE A

AAIESHER. B, BAIERECESTINER, AAEERSRESR. R AALCRNHRME. EF RARRITARSHENG,
g, ZWMNBEFRERE, BERE{ESEE, #E)R RS ERmKTH, 2 RMBERGTEY, Ko LS R EaR . T8
LB E R, WE, FIEEE RENRAE, IR, oG keE .

W ERASSHMESR: LEENFERTE. BAR. EUSA.

F¥iR: Microsoft {2026 Work Trend Index Annual Report)) ; Korn Ferry {Rethinking Leadership Pipelines in the Age of Al) ;
AlERl R | ARBEEEATFIAS



http://ipoipo.cn/

2026 FHFEEWAIRNENERARIRE

$04%E | EERRREAIRNZNENDED

e 30

IR ERE B Bt AlgE N4
ﬁ BT

AIRSNIIEAERME—TRIR, 8&. PENEEFTERSE

FEEEESRITARINGE R,

=Rl 8x 3B 0%
O EhEL [ RREGR B¢ A @ HERE
AIEBRHIEG - ABBSSWSME - ROTISBETES - ASEREIELR
RS CABSREAR - AEDPESERER - ARALEEE
A TBAE L CREGASHAR - HPERNE . RASHERESE
Ppal CEBRSYNEE - BEFFHD . BEBREHE
17 i 15 . BIVFRIRZISIGE  « BRIMES . SIAIKAELE
Gl BEADERE - AREUSARRS - dERBRGIT
A2 thE  REBRItSHE - ARRESEAIGE - REGRKSER
e  RATEE&RA - ERBISRASE - ERESSHLES
i P BRESAED L wesuszews - ESENHES
Envia P IFLRSXEERE . ppesprons - WEESSER
SO A anay | MREASERAG . 2NSWAFHS
BLWS P RIRSSERDZ | wwEmsewzr - asewssHER
04 2 2 . B EERE SR

BEMBITER

P V ® o P ® P ,.

@

@ g tg? . il
iRt E R SERIlEER PEIIEES BERIIGER HOAREMER
B TR 5 RAAREAN,  BABRAE. AN BEAEN. €5 BIHARILS
FRENEEES  ARUR. ARER WD, REMEN KA. SRHAE. RENS, BA
g, B A NARRESRN,  AAER, BHEe RIRSONHRE,  ANANESLS
R, BEARSHR. S, RFHRIT L. AR,

i : Gartner (What Good Leadership Looks Like in an Al World) ; Al IHAIRS DYIER

Korn Ferry {Rethinking Leadership Pipelines in the Age of Al} ,;

BIIERHR | ARBEFXELHNR



http://ipoipo.cn/

2026 FHERVALISHEBHRIRS o s

minEERIn=
HZAITHAINAE

=il
F—HIRERBSM. B, JEZ.

LR ER Y k=i
ail ‘ )



http://ipoipo.cn/

2026 FPETEVAIFSNERE

Chapter 05

IR R S

SIMEERDRERAITHAINAEZEE

A A

S — LA 5 KRB 8 RO R

BT S EaiEilaNERns BEESESHRE.
A mn iﬂﬁsfﬁ%h %%Ej‘gﬁﬂ]}\l EIJEJL f"["agl%ﬁEﬁ

(RiEEERT R

=R E

REEH, REL
21 AT R FRE 8
AR,

BARE

LRIEE SRR

~ POFAmIERS: WRIEE T RBTREEER -

AL

BRBE
EFHIR. WA
PR, Mg

BEABTHRA
Es

AEEFRN, RIANICEEE

EROW

REFIETmE RS
. 2EEEH.
REHAERE.

D FR: Deloitte {The State of Al in the Enterprise: The Untapped Edge) ;
BIISEE: | BREEELFUS

2

ATz

HIRERN, B
BEMYSAR
RESE RRETE %
WU

. N N :z‘
Pra. e o
il R im st

5
*

F—HBHRA
EBXRXME,
EEEMNIVEE
HRFE.

O



http://ipoipo.cn/

2026 FPEBVAINSNERARIRS _F opeae 33

ERIRNTRIRTIMESMEES

FWRRAIERDRE, NAXERMERS. NERE. E&RHENES,
BEREHASHIN, SERAR,

HHE x KPS RPRERE

NS
Fy
@ it © wwmits ®
LIWLBE R MBS RTHSRN B RS ) N AR
(BB 1TENTE P LE R HEE & SR SRR :
LR
ARRHRL I AEI e E S WERRMA R M4 =
. I, RRE. BER, BRELS - BHES. RRDS, BEEESERETS IRIE]
X
X\ fS
) Ethxs REMR S g
HERBER BRIESES YT E Y A RERIY RIpLE3::
hERER, RES
MAMIROE HeEFEe SHGER EPSBERLE {548 A S5
RRIE DR ELREAS B 1 BN SR RN SEOR B I
‘TERN: BEREERT
. MBI, RRME, WIEEEER . RIS, HEFBE, SRR LES 0, BHSA TR
a1
iR (33 » NS

= —  BRAERRE

0 ERR. BAES @ R, TEEES BN, BREES e SO, HHER

FWLE. HEIE. ER RTHS. EPABES, HAOFN . BARE, 57 BRNAREESS W
3. TRBREFES, R MEERSES, FR—F X, EPREERLESF Bz YSHESEERR
MR, SRARIE, NS ENAE, EBLEEZ, 5, ¥HEX. NERS, EXBHE, HIEEHEREE
oz, tfEAEZHE, &R aigl, BNEEEEIEX HALEMBIALERZS NERSEARE, DTHE
R AREOSEAIR, FEFERSENR, wENG, T, BiRCESHERTE,

RiF: EFRMREDSCH) (ERXATEERSERESTDE) ;| Microsoft {2026 Work Trend Index Annual Report) ;
plEER [ ARG AEELFNR

S



http://ipoipo.cn/

2026 EhERWAIRSHEBHRRE v -

=N EIBIER
Al S &R0k =

B
BiniffE, ESHE. SWPE. RTHSMERNGH,

EEEERBSEHRAEAIBROAXEAL,

=L

RIWS 9 e LA

@’ = o, o5 -,

5= P\ P 2
BiF 8 ESHE LiXHE RIHS & 8 3
FBAIEEEEBiR. AAIBIBIESEK. HAIERITEEE. HAEZFIRIEEM . BAREIEEZ |0,
FEMES. BRIRAE, R{TtE. IRER BEERRNT— FRiRE o] En 2. [RER T —H208aME,
M REH, I,

o RiR: BIERHE / BRGEELFANR



http://ipoipo.cn/

20264

||
Ll

HEWAIMSNAERARIRS ~ o

Chapter 05 MEEEHSRETTFAINEZE

BIAAID R BB T SHNEERET

/ ZIOT =
() AL SFREREBE—RESRY, SBERERENMA
BhER., BE. 26, MRENSSRAEE.

'I"

e HARERE

e — i

4
> . Q y ll , @
o Zil = 52 4) PEls &0 66k
B §5 3
— BIRONEEF IS -
F | o, ‘ | ¢
E = @
BEiRE™ BERET =Pl HMREST HEEdET
RS INELE, ER{ESHE. (REBREINEER G ENEE. M BREnEH—
CIRMEL, BF RigwE. AT o MBI FD B SHMMNFMERH FSTEBENESE
aiE, ERIRS S EERH ETS'6UE = WitE ol &Eif S B B E BEK,
EHAEER, B, S

Fil: McKinsey A94E (AIESAERAR: 5SPTABTRI00NTSEERT) ; AIBRE | AREAELAANS



http://ipoipo.cn/

2026 FPELVARS HEBHRIRS ! -

Chapter 06

BERTEET R
EBENAREE

EENRMNATRE, LEEEIAIBFS



http://ipoipo.cn/

2026 FP E T VAIMENERARIRS Chapter 06 | ¥FRITEET RERENARERZ

W e——— S—

S R ILAINEZE W ERERES AT

@)ﬁv SRS, 1212, ML, RENRITFEENG,
/o AlfERYPRSAeEFENEN TR BAdSS5RENTIE T,

ARV F 5 EEENBENN X LLE

RARSHE

- |ZqQ o i > {?9 B | --=r» @

) EE88 o=
EE‘F}“ o (ERP/CRMZ)

\ 2. 8

...... ; wE ..., B

|’5_:J MEN TABE — ﬂﬁﬁ

g SE T :
‘ SR~ T i:}‘ @ ----- > {:F@", MR |=b Q
4 Bﬁ;ﬁiﬂﬁ" ShrER TR

| v SHRE

0 me .. Gl [@m)l. g
EEHE HIESMINE

2 s o

e 9! 9 a

CEABFESRE  BEAE—SR SERMENLSAE,  wpsssmpis
BRRE, AR ESNY. TREM. gﬂif%ﬁ“ifg*ﬁf REBTA, HFK
A& 547, RERGOERRE. o0 @ RAUE T B HIES.

=% XiE: - BRFNED. BREBENESR. TUHNEEAE (BTN BSIREAEEERD )
« McKinsey X% (AIEBEHREN: SAAEEI100TEEEZ T )

Vi

malBEENTE |

BEEZRB(TIHRS www.ipoipo.cn


http://ipoipo.cn/

2026 FPEEWAIRS N RBRARBS

Chapter 06 | FRTIEHY REBEENEHLARE

EEERANAESEPR

C/j NFRTHEANHBRG

, EEEFERNNMAAXR

SRR SiRE,

ANRE R EMAE

e pERGE
F B R 8
EERIME
= EAE

W ERE =Sl
AR S IENS) BELR. BRNSS
R AT 95 IR RS SMERRBETIOEST

) mhed 2

2,
) AmE

EEE

®

REBERER, VS AEAHER, RX 7 5 S i 0 R A 89 RFREBR., 7B
il . XRLE . ARIEEH ESHERE. TRAE 5. mESE. &
RiERE, SR%WE. RAMRERT, BEREMEMAN,

* McKinsey Xt (AIBEERER: STAEE100TBEHRRI)
« Gartner {What Good Leadership Looks Like in an Al World })

* BIAER / BREZELARS

AR RIR:

BEIEHFIIEAl | QianShao. Al

BEEZRB(TIHRS www.ipoipo.cn

S mima

T. AlBIEF.
AEENE—ANEERROAIESIMEEE,

AlBhF
fEaske
RE R
KRR
5 £ 58

BREW

ESIRRR
THREHA
TR RAT
SR

i9h AHLESER

EREREHEES
BIPMEIR LTI SR AER]

TREN .,


http://ipoipo.cn/

| EEFET XAEXKEP RS EZEN

AR =]
@ AFIBEAT REESTRENESEE, BRAT
BUHEE. NEER. SEEMNERE RS 2HRE,

EEYLESERERASIEKE

EZEXRRES
Y — smyz (TEEEE) L
--=- SBREX (LBEE) g =
Hifasagk
0 x5 422 EBSREEREH

= SIRBET A
B PR BALSSMEREH ® b 4
ﬁth WEnRT X _ - -
’ 516012 R A %=
§ H R -
E—HHEEREH /. - W
& O--" E

O -
______ S P =
B
P a5 s & EEEEFK
TAUME NG S E0I MGl EEDE
(/EE) (sEE) (XGHE) (2iFTE)

@ @ 03 @ 05

0 (B L O
Ky o ! ) &-&
EEF¥ET X P RERK MRAARZE REERER ERENRS
WRETLIGEES HiRA B O] REMR B R AR TR AL Al BB, 2 BHRENMANEESE
x5, E2TRHAE B, BREHEA #E, BEEREN < B ETERE AIFSNBEEER
EHFRTL, TEE o il B, il

=y KRR BRRMED. BRREIER. TWHHERWS (BREENE ST RREEEL) |
ERMEDHEF ] (ENXATEERSEBEGTNED) ; AIERR/ ARESELFANR



http://ipoipo.cn/

o

2026 FPEEWAIRSNARHRRRS ——

o IEaE JIRL A
Al S TINEELZIR

AlFENRIEER, NR. ZFEMNFEREBRE.

[ e BIRA
e Ek ' ®|~ l ® FoaR



http://ipoipo.cn/

2026 FhEEVAIMENERBHARIRS Chapter 07 | BEEEE DR AAIMENINEEYE

<t — — —

AR AERRIEGYRBHAZDRE

'(ﬁ AlEABIAthEI AL SSRizRR, ALt BITMIE.
O MR, B, IENEITARHEE.

hRGEHARRK

1 e, B 2 UL Ozzing Q= O sitox
=
= A b4 e
FEIEE H o] LA A, EHEREEIL o) IpI L R, EPER. Al A HEBTI A XRASHEERT
[RD 2k 2 L A 2 B e 2%, BHEEL AIHE, SRS RLORE, BREE HE. BAE, X
L SR AR A B, RITHEEDNE, walsrEALTERZ, NBEBEERMUIRE CRIFENHE
ShaBAITA, == il .

B BRMEDSEEH] (ERRATEERESERETNE)
- ARMED. BREBNES. TUNEEALS (SEENEHASNERIMEED)

P ey | e wlilin mils

__‘?@mnm;;:-ut SR T
= B aEHTIHRS www.ipoipo.cn


http://ipoipo.cn/

2026335’:!3 EEWVAIRSHERBARIRES RN NAIAS HNEELR

AR EBESTEARAERMRN

@ﬂr ALGEARgE—TIT], &

& N IRAE S5 R I EE A0 SR SV

BE, RBARNER. SZMEHAN,
—o BURE x INIZEIEE
= A
ER=E & F
KR, FECR. ABEM. SHME.
* BPHR, BEESLER EAEPRE, FEHERE
& MEBEPE, XA BAAILNE
-
0]
= o] 4 Bf = R B
E AEEE . EHBE REEIE. RTES.
LG, TEATRS BPRBR, RARERER
2 M. B AR RIS,
I
& HUBSURE =)
Q ERAN = BUKE x RINRE x SZA

© =ss

e ERTHEER. RMEES.

O #=

s EATREE. BRBES.

O =ow

o EATIREMN. HUEMLS.

O asn

o ERTEER. ERBES.

e SiIEFREREAE, E0% o BN EA{ERERAI K% o {EFFIHITEIERSIWE, e DJ{EANETEH, EHER
EEEE R, FHAESREHER, S/ RERED, S5 HaE,

e BHEEREESRICESEKIE e PAGTEHEESEE o HEVAEHEPEST, ™ o FHAEEATEWNENE
B, 61 A EHIEEIR, &
O eEENRESHBREREANE SO HREREMASHE,

|!] ®F: BREAENELS) (ERBATSEREEBETNE) |
BIIERE | ARBEEAFNS

BEEZRB(TIHRS www.ipoipo.cn



http://ipoipo.cn/

}

J

2026 FPETEBVAINENEERRIRS BB DR AIAMS HNERYER

A r—}

AlGEEEZNX[EIRER N EEMNE

BT R

7 RERMOARE, FANEANATIERR,
C) MEBTNESHE. TREE. AHBA. BHER
S ARBLBHEBDED,

<EEEEIET>
wy (2 3 o 5 6

‘ |
ESHE o TRixRE - ﬁﬂﬁi)\ WHE% FELE o~ #L 0 8 3

- P 13 Cj (N >

ESmET, R TRESRN, Ko aRimAR, FlE 2 WHEREs, BE HIAFREN, B8 AMNER, fei2du
AlEl 2 5835 H TAIR, 0T EEEAZEPE XL Oz, B/, KK 8F BE L 2 B A LI
PHEEEIT 0D R, A. SEEESH 2. ATER. £  SHANEFTAAE. AL H) AR AR B 3 MR AR

BEIES BEMIENHBNE. nai. h,
%1% A1y 8% =T — Hit
EE A acsssanes Q sEEHEN f% BB SIEEDR ~(® BREERSEBHTL
BBRE S A @RS FLTIA Wah s

EEENXETY

01 02 0 03 04 05
@ 563 J il

IREGEBR BAfRIS AR SS Hl ERIENE B miELEl TR

BRE, S0, WE, IR AGSERELA, 12 B ol B OB IR{E TS HEEREFANFS EMERISENER,
MERANALSER BBk TS, AR, & M FRES], B ThEITIHREN BT HEHIENR
oL Bi5. Femenl, RiER R, . MR,

% ERAED. EREENEE. TUHEEAY (BEANtLASSERTEEN) ;
2 FIEEE /| AREESEAFNS

@ Eﬁ"ﬁ.ﬁﬂj; | RBl=F#aildAl | QianShan Al

BEEZRB(TIHRS www.ipoipo.cn



http://ipoipo.cn/

2026 FPEEBWAITENERARIRS

Chapter 08

BEEEAIFALR
Mist 2 38 E RE [0) 4B 41 5 il

w

RN, BERREAHNAET],

O BIlEFIE | msmana | Gionsheon
B RBETIIRES WWW.ipoipo.cn



http://ipoipo.cn/

2026 EhETBVAIGENERHARIRS 08 B EAIFH R M A IIEE G BRE H

— — e

NV [ i i — it o] € B HAIE B EIR

o\ ASRSHRREMNIVEE. HiFR. TSSNSERIRFTS,
O TREIAIN., RENEBREE,

o DTHMUHIE o

3

i &3
Q

5

- re
$ 2N = ([|=]) =

£

1S

rYik EEEE RE 13 s R&Er
MAIEFEGR. LR MEBE=E. WHE BHBMWmARR. WL ICRFHE. ~FA. ERM=ERA
BE. SRIH. AT, AET EIIARY B, EZERN A AT B Wi, EE. ARE
AT ENERES. AFHG MRIEIT . —hREA . FIESAEIRECHE .
R BRONEET TS v
@) ‘@ y <
g E - N 2
MM OFE R IEHE NIERESIRE X RS R ARAT
SRR —TRK, £ B SE MK 55 ch Bk EatLn e, AT HRE R, BHRFZILHTTEH
o] /i B (o) AR EERES 2 ARG — BRI UEEEES HEFR™, iE
RIS R, FRENER, A2 WS B RiRiE, 54 [ i S EARAIEERED
EFHAINE, o] EAEIEIR F B, FEelEH{E, 5MRKE,

l!' #*iR: Deloitte { The State of Al in the Enterprise: The Untapped Edge)) ;

&) dimsasg | wss

BIIERHR [ BRIREEAR

SR

Ai0EAl | QianShao.Al

BEEZRB(TIHRS www.ipoipo.cn


http://ipoipo.cn/

2026 FEhEHTEVAIME N EBHARIRS 08 BEEAIABMNESRITEGDEBRE 5

— —_

AlRSNIGTED EEAERES

O R

(g BUSBIEREAIED,
( ) | FEQHIARH, MERESE. dE. EENALEEES
IS,

DRIGIER

BOES I

REEHIMT. HRVE. AlsBE I, SEBER. EBEEHIR. HHE.
RIFECH AR n RN

il
g
=
it

=)

p=iEE. BA®E. mEIRit, R, W RER, REME.
Az E 2 2% H1 BA T &)

il
g
i
it

SMERME, EFRE. RBEREK, E5FE. MEREF . SIEIREEL.

ZWRH, RTHE IRIEE % RATGH
HEEEA
REML . EDRIR. NI RREHRE REMR. lEH),
' I0Q=Ei: 3 EERZ RIS HARRN R
BilREA

HAOEME: BiRiE, Hol, FIRNER,
EEBEDABRNEREBLREN, A0S AR S Hilll ik

HR . Gartner {What Good Leadership Looks Like in an Al World) ;

Korn Ferry {Rethinking Leadership Pipelines in the Age of Al} ;
BIIERHR / AR TELFNA

(" — A H AR & -

BEEZRB(TIHRS www.ipoipo.cn


http://ipoipo.cn/

2026 EhEITVAIMEHERBARIRS 08 BIEEAIFBMIT SRITFERALE S

p— D

IR R B B EAWEAIGS A% ATl %EED

I,_./#ﬂ'”\i HEEIEFEHSAINBOEY, sIERROESZEEE A,

@ ) mERtE. AAHRANEAER, BEARSHIGSEY
~—  AIREXE.

. N RNERE

&2 EAIGT INE =P
e ® o = ? t =t
RRY ummsEnLsaE | | AaEE. vE. £E
%i—AAEL. HBRER EEE QT RES
AAEDR, | .
A lET 3%
E) rsstei Ty XEERHIE
&N — | —  —
t BECWESWE, Kk I:QI LB WIRERRRE R
E—HEATAMAIEE o ; BiR. AR, BELHAN

Mk ssinR. AEHIE.

LRSS

B (AEIABALEFS) B (cuanggss)

EiR: BIERHR / ARERIBAl 2FEH


http://ipoipo.cn/

JMEVIR S5 ARBAIF LRI H

FEH SRS 5SRO RE RS

2026
tEevANSn () (2026 FHERY

e AIS N ERARIRE) B tuEms

o 3|43 ==
G HRAIMS BB, (T’—xl Bl
FADR ABARSTBER,
BHRUIBRAIEENE, [ll][l HFHARA

~  WEREA

 BEIAL 5oy AMBH#E@E
| AFAEH (La1ZIA K

Al F A1)

1355 AR

B2 5 12115 IR,
TA5 %5,
BRI S ARE SN, [m] e ]

1%% (RYAIFE I
*.555351:"'**-1-'&1 QIEH)) E e m ommom i

" H [ © 4AEETEERPDF
4 P FEEEs . BERSHTLE,
S B0 £ AP A KR T S 1 6 @ FRRERH

AR RSAITER.

(5 mnn

3‘ FiF: BilERE / BAREABAl 25

QA —=mrxaus+

BEZRBITIRS www.ipoipo.cn



http://ipoipo.cn/

	ChatGPT Image 2026年7月2日 18_57_46 (1)
	ChatGPT Image 2026年7月2日 18_57_46 (2)
	ChatGPT Image 2026年7月2日 18_57_47 (3)
	ChatGPT Image 2026年7月2日 18_57_47 (4)
	ChatGPT Image 2026年7月2日 18_57_47 (5)
	ChatGPT Image 2026年7月2日 18_57_48 (6)
	ChatGPT Image 2026年7月2日 18_57_48 (7)
	ChatGPT Image 2026年7月2日 18_57_48 (8)
	ChatGPT Image 2026年7月2日 18_57_49 (9)
	ChatGPT Image 2026年7月2日 18_57_49 (10)
	ChatGPT Image 2026年7月2日 19_08_02 (1)
	ChatGPT Image 2026年7月2日 19_08_03 (2)
	ChatGPT Image 2026年7月2日 19_08_03 (3)
	ChatGPT Image 2026年7月2日 19_08_04 (4)
	ChatGPT Image 2026年7月2日 19_08_04 (5)
	ChatGPT Image 2026年7月2日 19_08_04 (6)
	ChatGPT Image 2026年7月2日 19_08_05 (7)
	ChatGPT Image 2026年7月2日 19_08_05 (8)
	ChatGPT Image 2026年7月2日 19_08_05 (9)
	ChatGPT Image 2026年7月2日 19_08_06 (10)
	ChatGPT Image 2026年7月2日 19_13_05 (1)
	ChatGPT Image 2026年7月2日 19_13_05 (2)
	ChatGPT Image 2026年7月2日 19_13_05 (3)
	ChatGPT Image 2026年7月2日 19_13_06 (4)
	ChatGPT Image 2026年7月2日 19_13_07 (5)
	ChatGPT Image 2026年7月2日 19_13_08 (6)
	ChatGPT Image 2026年7月2日 19_13_08 (7)
	ChatGPT Image 2026年7月2日 19_13_08 (8)
	ChatGPT Image 2026年7月2日 19_13_09 (9)
	ChatGPT Image 2026年7月2日 19_36_45 (1)
	ChatGPT Image 2026年7月2日 19_36_45 (2)
	ChatGPT Image 2026年7月2日 19_36_45 (3)
	ChatGPT Image 2026年7月2日 19_36_45 (4)
	ChatGPT Image 2026年7月2日 19_36_45 (5)
	ChatGPT Image 2026年7月2日 19_36_45 (6)
	ChatGPT Image 2026年7月2日 19_36_45 (7)
	ChatGPT Image 2026年7月2日 19_36_45 (8)
	ChatGPT Image 2026年7月2日 19_36_45 (9)
	ChatGPT Image 2026年7月2日 19_36_45 (10)
	ChatGPT Image 2026年7月2日 19_53_02 (1)
	ChatGPT Image 2026年7月2日 19_53_02 (2)
	ChatGPT Image 2026年7月2日 19_53_02 (3)
	ChatGPT Image 2026年7月2日 19_53_03 (4)
	ChatGPT Image 2026年7月2日 19_53_03 (5)
	ChatGPT Image 2026年7月2日 19_53_05 (6)
	ChatGPT Image 2026年7月2日 19_53_06 (7)
	ChatGPT Image 2026年7月2日 19_53_06 (8)

